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Developing the Young Workforce (DYW)

Scotland’s colleges are pivotal in supporting DYW within 
Scotland and are currently implementing a range of ambitious 
reforms across education and skills systems:

• promoting the value of vocational pathways to 
schools, parents, and most importantly, young people 
themselves

• providing examples of clear career pathways with 
exit points into employment and robust articulation 
pathways into further and higher education 
programmes

• supporting and developing creative curriculum 
development and timetabling with education and 
employer partners which clearly show the learner in the 
centre.

I never realised there were such great 
career opportunities in Care and I could 
start with some practical placements whilst 
undertaking a qualification at school. 

– Forth Valley Foundation  
Apprenticeship Student 

Several levels of qualifications have been developed to provide 
a framework of solid learning that encompass underpinning 
values, knowledge and skills.  In addition, capacity to embed 
workplace assessment of competency through either Scottish 
Vocational Qualifications (SVQ) or work based assignments 
and experience can be included or credit assigned to the 
learner through methods of recognition of prior learning.  

This has led to a robust framework with clear exit points into 
employment, pathways for advanced standing articulation, 
and the ability for career progression either horizontally or 
vertically based on the Scottish Credit and Qualification 
Framework (SCQF).  Early evidence, produced from tracking 
current students into the workforce, demonstrates the 
success of accessible employer-led qualifications with 
flexible modes of delivery and clear pathway of progression 
resulting in highly employable skilled practitioners capable of 
delivering high quality care to the service user within health 
and social care.

Foundation Modern Apprenticeships – 
Examples of Pathfinder Proposals

Forth Valley College
University of Highlands and Islands:
• Inverness College UHI
• North Highland College UHI
• Lews Castle College UHI
• Perth College UHI
• Shetland College UHI
Dundee & Angus College

University of Highland and Islands – Fiona Skinner (UHI)
Dundee & Angus College – Julie Grace 
Forth Valley College – Sarah Higgins

I feel this award is preparing me for the  
‘real’ world of work.

A Foundation Apprenticeship will:

• provide the opportunity for senior phase learners to 
complete a vocational qualification with underpinning 
theory whilst remaining in full-time education 

• create a care pathway suitable for secondary year 
5 and 6 pupils responding to local need but within a 
national accredited framework allowing direct exit 
into employment or the opportunity to progress and 
undertake further qualification

• encourage young people into the care sector to meet 
workforce requirements both now and in the future. 

Introduction 
College Development Network (CDN), via the Care Strategy Steering Group (CSSG), has been proactive in the development of its 
employer-led-curriculum over a number of years. All recent qualification development and design has been driven and influenced 
by current agendas for change, and knowledge and skills framework based on national occupational standards. Developing the 
Young Workforce (DYW) Scotland’s Youth Employment Strategy has been a primary driver in qualification development and 
review.



Modern Apprenticeships 

NHS Great Glasgow and Clyde and Clyde College

John Rafferty Glasgow Clyde College
Laura McKie NHS Greater Glasgow and Clyde

NHS Great Glasgow and Clyde currently deliver 13 MA 
frameworks across the organisation including care, 
administration facilities, management and finance 

Modern Apprenticeships offer anyone aged over 16 paid 
employment combined with the opportunity to train for jobs 
across a wide range of sectors. They are an exciting way of 
gaining skills and qualifications that will help start a career 
without having to study full time.

• They will be employed from the very start of training  
and will receive a wage from the employer. 

• Candidates will be given the chance to develop expertise 
and knowledge through on-the-job assessment, as well 
as gaining vital skills such as teamwork and problem 
solving.

• An enthusiastic and trained workforce underpins 
Scotland’s ambition for economic success.  Modern 
Apprenticeships support this goal by providing 
individuals with the opportunity to secure industry 
recognised qualifications while earning a wage.

Having completed my Modern 
Apprenticeship with NHS Greater Glasgow 
and Clyde and Clyde College I feel much 
more confident and have acquired necessary 
skills to exit into employment and also 
consider progression routes for a career in 
care. Feedback from staff and patients has 
been extremely positive. 

– Victoria Kirk, 
Glasgow Clyde student and former MA

National Progression Award Health  
and Social Care: Skilled Practice

NHS Lothian with Edinburgh and West Lothian Colleges

Contact details:  
Alister Charnley West Lothian College
Mary Parkhouse NHS Lothian  

Comprehensive education and training programme with 
achievable assessment strategies to provide the support to 
workforce within care fundamental skills and competence 
and to provide high quality safe patient care. This robust 
foundation qualification also forms a basis for future 
education and career progression.

NPA Reablement Award 

Contact details:
Wendy Thomson, NHS Dumfries & Galloway
June Holland, Dumfries and Galloway College
Julie Maxwell, Ayrshire College

This award was developed as an in house programme to 
meet the need of health and social care support workers 
initially as a joint initiative with NHS Dumfries and Galloway 
and Dumfries and Galloway Council. It was then turned into 
a national qualification in partnership with Dumfries and 
Galloway College and validated by SQA. Many colleges now 
deliver this qualification across Scotland including Ayrshire 
College in Partnership with North Ayrshire College. Different 
frameworks exist to ensure a national framework but meet 
local need. 



Professional Development Award  
in Perioperative Practice

NHS Grampian, Lothian and Tayside in partnership with 
North East Scotland College, West Lothian College and 
Dundee & Angus College.

Contact details: 
Aberdeen: Chantal Wood (NESCOL) and Janet Mitchell (NHS 
Grampian)
Dundee: Julie Grace (Dundee & Angus College) and Debbie 
Donald (NHS Tayside)
Edinburgh: Alister Charnley (West Lothian College) and Mary 
Parkhouse (NHS Lothian)

Colleges in partnership with key stakeholders are in a unique 
role to diminish the perceived gap between vocational and 
degree provision – and can provide a common platform 
and language to allow seamless progression from schools 
to colleges with exit points into employment – and the 
opportunity to progress to University in line with Government 

strategies of DYW, Post-16 Education Reform and Life Long 
Learning. This development will improve the learner journey 
by ensuring a smooth transition from school–college to 
develop the skills required for sustainable employment. 

‘For some (of us) leaving jobs to go to 
University is not an option. The development 
of this award allows me to undertake a 
qualification making me more confident and 
better skilled while remaining in employment 
with career progression and opportunity  
to earn more.’ 

– PDA Perioperative Practice Student 

Progress to date

1. Development of a national qualification framework with 
clearly defined exit points into employment allowing 
progression whilst remaining in employment and/or 
pathways into further and higher programmes across 
Early Education and Childhood Practice, Health and 
Social Care.

2. Employer led education partnerships across Scotland

3. Increased delivery of qualifications with positive 
destination statistics

4. Models of learning which supporting both urban and 
remote and rural communities.

School Pupil

Foundation MA –  School College Employer  
Partnership or Further Qualifications 

(Higher Advanced Higher and  or HNC/D

Employment in Care area 
(Early Education, Social Care 
or Hospital based Careers)

MA College  
College Employer Partnership or Further 

Qualifications (Higher National Certificate/Diploma)

Employment 
(Early Education, Social Care 
or Hospital based  Careers)

 (Pathways into Year 1, 2 and 3)

National 4/5

Highers 6

Advanced Highers 7

 (Year 1)University

Traditional Route

School Pupil

Framework for Vocational Learning

@ColDevNet     #CDNCare     www.facebook.com/collegedevelopmentnetwork


